
APPENDICES D & E

Adams County/Ohio Valley School District

Teacher Evaluation

Teacher Name
_______________________________


Administrator Name
__________________________


School Year
_______________________________


TEACHER OBSERVATION REPORT FORM
Date

__________________________________
Approaches:

Teacher
__________________________________

_____
Discussion






_____
Demonstration

Observer
__________________________________

_____
Individual work






_____
Lecture




Time Started 
___________
Ended
____________

_____
Question/Answer









_____
Simulation/Role Play









_____
Other

Briefly comment on the following:

Organization:

_________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

Creating an environment for student learning:  
___________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

Instruction:
____________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

Professionalism:
_________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

_________________________________________________________________________________

___________________________________

___________________________________

Teacher's Signature




Administrator's Signature

Adams County/Ohio Valley School District

Teacher Evaluation

Introduction

The purpose of this evaluation tool is to provide feedback for specific areas of teaching that we feel are important for a successful teaching experience.  The evaluation process is organized into four main areas:

A. Organization

B. Creating an Environment for Student Learning

C. Teaching for Student Learning

D. Teacher Professionalism

This evaluation instrument is designed on a framework of essential teaching criteria.  It models an active view of learning and teaching in which the students' like experiences and prior knowledge are regarded as important instructional resources.  The system is flexible enough to accommodate a variety of teaching styles.  The instrument fosters growth and professional development by recognizing strengths as well as weaknesses.

The scale from 1 to 5 allows the evaluator the opportunity to score those areas that may be evident, but not strong.  The scale is constructed so that a 1 is low and a 5 is high.  The rating scale is as follows:


5
Exceeds the desired level of performance in most areas

4 An above average level of performance

3 A satisfactory level of performance

2 This area needs improvement

1 Performance is unsatisfactory

The evaluator will provide specific suggestions for areas that need improvement or areas deemed to be unsatisfactory and the means to achieve desired improvement.  An N/A will be used for specific areas that are not observed.  The teacher shall be afforded the opportunity to give written response or comment on the evaluation form.


Evaluation Cycle:
Pre-conference








Observation 1


Observation 3




Observation 2


Observation 4





Evaluation 1 with post-conference
Evaluation 2 with post-conference

Both evaluations are rated on the same scoring sheet to provide feedback comparisons to the same post-conferences.

	Evaluation Date:
	Section A:  Organization
	Evaluation Date:

	Evaluation 1
	
	Evaluation 2

	
	
	

	1        2        3        4        5        N/A
	A1:  Knowledge of Student
	1        2        3        4        5        N/A

	COMMENTS:
	       1.  Knowledgeable of students' functioning levels.
	COMMENTS:

	
	       2.  Perceptive of the environmental factors that influence the students' performance.
	

	
	
	

	
	
	

	1        2        3        4        5        N/A
	A2:  Appropriate Learning Goals for Students
	1        2        3        4        5        N/A

	COMMENTS:
	       1.  Correlates appropriate instructional objectives which implement the course of study.
	COMMENTS:

	
	2.  Provides a program responsive to students' capabilities and needs, which may include                   interventions.

     
	

	
	
	

	1        2        3        4        5        N/A
	A3:  Teaching Methods, Instructional Materials, and Assessments
	1        2        3        4        5        N/A

	COMMENTS:
	       1.  Provides clear plans for a substitute teacher, with proper instructions for materials used and                  daily schedule (per faculty handbook/substitute folder)
	COMMENTS:

	
	       2.  Shows plan for evaluation of students' performance (grades/assessments).
	

	
	       3.  Uses classroom performance and test data to revise instruction.
	

	
	       4.  Demonstrates an understanding of the content learned previously, the current content, and the             content that remains to be learned.
	

	
	       5.  Uses district recommended instructional/technology materials
	

	 
	       6.  Provides manipulatives and materials as needed.
	

	
	
	

	
	Section B:  Student Learning Environment
	

	
	
	

	1        2        3        4        5        N/A
	B1:  Classroom Environment
	1        2        3        4        5        N/A

	COMMENTS:
	       1.  Maintains a pleasant classroom climate; safe and functional
	COMMENTS:

	
	       2.  Arranges the classroom to maximize opportunities for student learning.
	

	
	       3.  Uses positive reinforcement.
	

	
	       4.  Communicates expectations for classroom behavior, rules and classroom procedures, and both              positive and negative consequences.
	

	
	       5.  Models safe practices including the proper and safe use of equipment.
	

	
	       6.  Utilizes displays, bulletin boards, charts and/or materials related to safety, discipline, instruction, and achievement, where applicable.
	

	
	
	

	1        2        3        4        5        N/A
	B2:  Rapport with Students
	1        2        3        4        5        N/A

	COMMENTS:
	       1.  Encourages students, through the classroom discipline plan, to accept responsibility for their                  own behavior.
	COMMENTS:

	
	       2.  Encourages relationships that are professional, respectful, and friendly.
	

	
	       3.  Respects the individual's rights.
	

	
	       4.  Implements rules and procedures consistently, demonstrating self-control in difficult situation.
	

	1        2        3        4        5        N/A
	B3:  Learning Expectations
	1        2        3        4        5        N/A

	COMMENTS:
	       1.  Communicates learning expectations based on district curriculum goals and adopted courses of             study.
	COMMENTS:


	
	
	

	
	Section C:  Instruction
	

	
	
	

	1        2        3        4        5        N/A
	C1:  Communicating Clear Goals and Procedures
	1        2        3        4        5        N/A

	COMMENTS:
	       1.  Presents a variety of activities to spark student interest.
	COMMENTS:

	
	       2.  Provides clear, explicit directions.
	

	
	       3.  Communicates objectives of the lesson.
	

	
	
	

	1        2        3        4        5        N/A
	C2:  Comprehensible Content
	1        2        3        4        5        N/A

	COMMENTS:
	       1.  Appropriately uses a variety of instructional techniques.
	COMMENTS:

	
	       2.  Employs a variety of materials and resources.
	

	
	       3.  Utilizes effective questioning strategies.
	

	
	       4.  Provides students with intervention opportunities.
	

	
	       5.  Provides accurate information.
	

	
	
	

	1        2        3        4        5        N/A
	C3:  Assessment of Student Comprehension
	1        2        3        4        5        N/A

	COMMENTS:
	       1.  Provides individual student tasks appropriate to their ability/achievement level.
	COMMENTS:

	
	       2.  Stimulates and challenges students to use higher level thinking skills.
	

	
	       3.  Elicits frequent responses for active student participation in learning.
	

	
	       4.  Assesses learner performance through a variety of formal and informal techniques.
	

	
	       5.  Incorporates past learning.
	

	
	
	

	1        2        3        4        5        N/A
	C4:  Classroom Management
	1        2        3        4        5        N/A

	COMMENTS:
	       1.  Demonstrates the ability to work with individuals, small groups, and large groups.
	COMMENTS:

	
	       2.  Modifies techniques and materials as teaching/learning situation requires.
	

	
	       3.  Uses time efficiently.
	

	
	
	

	
	Section D:  Teacher Professionalism
	

	
	
	

	1        2        3        4        5        N/A
	D1:  Efficiency
	1        2        3        4        5        N/A

	COMMENTS:
	       1.  Turns in office correspondence promptly and accurately.
	COMMENTS:

	
	       2.  Performs duties promptly.
	

	
	       3.  Provides accurate data to school/district as required.
	

	 
	       4.  Is able to substantiate grades/reports with appropriate documentation.
	

	
	
	

	1        2        3        4        5        N/A
	D2:  Relationships
	1        2        3        4        5        N/A

	COMMENTS:
	       1.  Cooperates with other professionals and the administration.
	COMMENTS:

	
	       2.  Utilizes support staff appropriately.
	

	
	       3.  Informs appropriate personnel of school-related matters.
	

	
	       4.  Shares ideas and experiences through communication networks.
	

	
	
	


	1        2        3        4        5        N/A
	D3:  Professionalism
	1        2        3        4        5        N/A

	COMMENTS:
	       1.  Demonstrates positive attitudes toward the profession.
	COMMENTS:

	
	       2.  Attendance is dependable and punctual (barring extenuating serious illness/injury).
	

	
	       3.  Speaks and writes clearly using correct rules of grammar and spelling.
	

	
	       4.  Maintains a professional and ethical behavior.
	

	
	       5.  Appearance is professional and appropriate to the teacher's job assignment.
	

	
	       6.  Participates in district and building level professional activities.
	

	
	       7.  Keeps current with developments in the field.
	

	
	       8.  Uses discretion in handling confidential information.
	

	
	       9.  Demonstrates a knowledge of state and federal regulations as they relate to the instructional                situation.
	

	
	
	

	1        2        3        4        5        N/A
	D4:  Communicating with Parents/Guardians
	1        2        3        4        5        N/A

	COMMENTS:
	       1.  Participates in conferences with parents.
	COMMENTS:

	
	       2.  Shares ideas with parents about how to improve student success.
	

	  
	       3.  Is responsive and available to parents.
	

	 
	       4.  Responds promptly to parental concerns.
	

	
	       5.  Solicits parental input.
	

	
	
	

	ADDITIONAL COMMENTS:  Administrator
	
	ADDITIONAL COMMENTS:  Administrator

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	ADDITIONAL COMMENTS:  Teacher
	
	ADDITIONAL COMMENTS:  Teacher

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	Overall Evaluation  1  2  3  4  5
	
	Overall Evaluation  1  2  3  4  5


Principal's Signature  
___________________________________


  
Principal's Signature 
__________________________________

Teacher's Signature
___________________________________



Teacher's Signature
__________________________________

Date


___________________________________



Date
__________________________________ 

Post Observation Conference Date





___________________








